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NVIRONMENTAL IMPACTS

e GREENHOUSE GASES EMISSIONS: CALCULATE AND OFFSET
THE CARBON FOOTPRINT

WASTE MANAGEMENT

GREEN ENERGY

BUSES FLEET EURO VI (90%)

PROMOTION OF SUSTAINABLE TRANSPORT: USE OF

THE PUBLIC TRANSPORT, BICYCLES AND OTHER NON-
POLLUTING TRANSPORTATION WAYS

e CONTRIBUTION TO THE SDG: SDG 7, SDG 11, SDG 13, SDG 15
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BUSES EURO VI GREENHOUSE GASES EMISSIONS

OFFSETTING

@ SOCIAL IMPACTS

e PHILANTHROPHY AND SOCIAL ACTION:
FOUNDATION

¢ VOLUNTEERING PROGRAMS:
INTERNATIONAL, COLLABORATIVE,
CORPORATE AND TRAINING VOLUNTEER

e CONTRIBUTION TO THE SDG: SDG 1, SDG 2,
SDG 3, SDG 4, SDG 5, SDG 6, SDG 7, SDG 8,
SDG 9, SDG 10, SDG 12, SDG 13, SDG 15, SDG
16, SDG 17

SOCIAL IMPACTS: INTERNATIONAL VOLUNTEER
PROGRAM IN MIDDLE HIGH ATLAS MOROCCO

SOCIAL IMPACTS: FOUNDATION

OR IMPACTS

e EMOTIONAL SALARY

CONCILIATION

WORK GROUPS: MEDIATION AND LABOR HARASSMENT
PROTOCOL, EQUALITY COMMISSION

e CONTRIBUTION TO THE SDG: SDG 5, SDG 8, SDG 10
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PLAN DE IGUALDAD
entrte mujened y hombres

'EMOTIONAL SALARY

» BENEFITS

DIVERSITY DAY

5[4 GOOD GOVERNMENT AND TRANSPARENCY

e ETHIC CODE OF EUROPA MUNDO VACATION AND JTB 3 ! | |

¢ GOOD PRACTICES MANUAL AND GOOD PRACTICES y JAYAYAY R
COMMITTEE

¢ CONDUCT CODE OF JTB

e ASSOCIATION TO INTERNATIONAL ORGANIZATIONS:
UNWTO, GLOBAL COMPACT, WTTC, TRANSPARENCY
REGISTER OF EUROPEAN UNION

¢ CONTRIBUTION TO THE SDG: SDG 16, SDG 17
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SIGNATURE OF THE UNWTO ETHICAL CODE 2017 UNWTO ETHICS AWARD 2018




